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Top 10 skills

in 2020 in 2015

Complex Problem Solving
Critical Thinking

Creativity

People Management
Coordinating with Others
Emotional Intelligence
Judgment and Decision Making
Service Orientation

Megotiation

Cognitive Flexibility

Complex Problem Solving
Coordinating with Others
People Management

Critical Thinking

Negotiation

Quality Control

Service Orientation

Judgment and Decision Making
Active Listening

Creativity
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Source: Future of Jobs Report, World Economic Forum
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Ag E€pw, PTTOpEi va KAVW Kal AdBog. Auto TTou E€pw gival .. (SIOTUTTWVW aUTO

TToU B€AW PE EPWTNON )

dev atropével, Aoy, apd va...
€1ToIKodouNnTIKG Ba ATav ...
Ba eival xprioiuo va...
Xpelaerai ...

gival avaykaio ...0a weelouoe va ...

MNa autd 10 B€Pa Ba fTav KAAUTEPO va 0AG EEUTTNPETNOEL. ..

AwaTe pou Aiyo Xpdévo va 1o digpeUVACW Kal Ba eTTavéABw Pe ammavTnon

Oa xapw va éxw ato oéva / eadg

Oa xapw va 1o douue ae Aiyo/apyoTepa



“Failure is an
opportunity to grow”

GROWTH

MINDSET

“| can learn to do anything | want”

“Challenges help me to grow”

“My effort and attitude
determine my abilities"”

“Feedback is constructive”

"l am inspired by the success of others”

“I like to try
new things”

“Failure is the
limit of my abilities"”

FIXED
MINDSET

m either good at it or I'm not”
“My abilities are unchanging”

HII

“Idon'tlike ‘Icaneitherdoit
to be challenged”

“My potential is predetermined”
“When |I'm frustrated,
| give up”

*Feedback and criticism
are personal

"| stick to what | know”
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europass

Europass
Curriculum Vitae

Home My Metwork Jobs

Messaging  Motifications Mew Learning Free

© Opportunity Signin  Sign Up

Welcome to the Land of Opportunity

A lead generation tool built inside of a business network - Opportunity matches
you with professionals who can bring you sales, advance your career, help grow
your network, and more...

Email address

GET STARTED

Or sign up with Facebook or Google
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BE LIKE WATER
:

oo I

" You put water into a cup It becomes the cup.
You put water into a bottle it becomes the bottle.
You put it in a teapot, it becomes the teapot. *°
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WHEN ARE YOLuU WHEN YOU
GOING TO SHOW TELL ME
SOME INITIATIVE, TO, SIR!

FINDCLEY?
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Agv MANPWVOHAOTE
yia TV u'upa TTOU OOUAEUOUE...
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yia Tnv agia TToU SiVOUlE

OTNV WP TTOU OOUAEUOUHE !




SUCCESSFUL UNSUCCESSFUL
PEOPLE PEOPLE

AvaAnwn
guluvnge ]

They Take Responsibility They Blame Others
For Their Fallures For Their Foilures









INR DEVELOPS
PEOPLE PEOPLE






§TRAIN PEOPLE
WELL ENOUGH SO
THEY CAN LEAVE
BUT TREAT THEM

WELL ENOUGH SO
THEY DON'T WANT TO. ¥

— Richard Branson
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Evouvaionon
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"l know exactly how you feel."
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GIVING

OPENS THE WAY FOR

RECEIVING

~FLORENCE SCOVEL SHINN
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